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Cedefop in a nutshell

Support/advice to the European Commission,
European Parliament, Member States and
European social partners VET policy

Research underpinning European
and national VET policy

Support/advice forum for
sharing ideas, policy learning

Analyses, data and statistics allowing for comparisons
between countries and the identification of present
challenges and future trends
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European cooperation in VET — Copenhagen process
ET 2020 revised Novembe r 2015

Rethinking education and training

European working groups on: VET,

early leaving , key competences

Youth guarantees, youth employment initiative

European alliance for apprenticeship

Erasmus+ 4 o

years
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Europe’s target for 2020 - Boosting skills at the high-end
VET’s contribution

% 311;3-4 year-olds with tertiary education by type, 2013 WISCEDSE WISCEDSA/6  « 2020 National target
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VET strategies: focus since 2010

ystem reforms and changes
WBL and apprenticeship

Attractiveness

Quality

Labour market relevance
NQF development
Guidance and counselling
VET teachers and trainers
Higher VET

Skill Matching

Key competences

Note: Number of countries. Data refers to highlights, other initiatives also mentioned
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Source: Cedefop, 2014
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VET strategies: focus since 2010

/ e Systemic — legislation, new or adapted \

programmes/pathways/
qualifications/standards, curricula reform,
more work-based learning

* Quality and work-based learning and
apprenticeship (15 countries)

 Work on EQF/NQF — a trigger for systemic
reform and a tool that does much more than

\ shedding light on VET qualifications :

=
years
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Moving to implementation — approaches

Promoting attractiveness | o 47% 9% 34%
Promoting creativity, innovation and entrepreneurship 21% 17% 17% 45%
Monitoring VET outcomes 26% A% 10% 60%
Reducing early leaving from education 28% 4% 19% 48%
Developing work-based learning and stakeholder cooperation 28% | 1% 16% 44%
Developing CVET 33% 14% 12% 41%
Developing key competences 34% 9% 5%

ulegislate  mpromote  Wfinance  Wother

patterns by policy aim in countries that have taken action
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European tools and principles
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The European Qualifications Framework (EQF)

A bridge between qualifications systems

e A translation grid to understand and
compare qualifications across Europe

* Help understand the level of a qualification
* Make relationship between qualifications clearer

e Covers qualifications at all levels and

sub-systems of education and training

= EU objective: Cross-border mobility and lifelong Iearniﬁ o

years
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Flexible paths through
validation of non-formal and informal learning

Do the countries have a national strategy for validation? [2014)

* Validation for access to
higher education

W Nonational strate gy * Validation for access to
other types of

m indevelopment education and training
programmes

W Sectoralor national,
butaspects missing * Validation for obtaining
= Full, comprenhensive a qualification
nationalstrategy

1

Source: 2014 European inventory on validation of non-formal and informal leaming
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ECVET to support mobility and permeability
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Validation standards added value

M European identiti

® Improve EU VET cooperation

™ Integration in working and social life
M Lifelong learning

M Increase stakeholder involvement
0
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Learning outcomes in VET

= VET qualifications and curriculum reforms geared towards
learning outcomes in many countries

" Increasingly outcomes-based VET and assessment standards

= Progressively aligned with NQF level descriptors — work in
progress

= Participation of social partners in standard-setting procedures
institutionalised in most countries - sector councils
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Focus: learning outcomes for flexible paths & transitions

GUIDANCE
how to progress in
learning and work

TRANSPARENCY " learners, ) VALUING
£ skill of learning
o1 SKITS, employees, by education and
| qua!hflcat;ons, . unemployed, work
earning and wor inactive (transfer,
opportunities >
\__ employers ... recognition of

learning outcomes)

REPRESENTATION
(documentation and promotion)
of skills and qualifications
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Work-based learning developing dynamically
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Work-based leaming elements in school based IVET programmes

Apprerticeship or simiar programmes - 0999 0000000000000000000000000000
0000000000000000000000000000000000

Incentives for enterprises to provide training or employment

Campaigns encouraging enterprises to provide or investin VET

Strategy to foster VET-enterprise cooperation to ensure quality and relevance

0
00000000000000000000000000000 00
e in place by 2010 and not changed e in place by 2010 and adjusted since e put in place since 2010
@ put in place since 2010 and adjusted since « preparing for implementation # no action reported

40

years
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Moving to implementation and new initiatives
to prevent and remedy early leaving

::;, Modularised WET programmes

Routes outside regular VET for qualfications valued by E&T/labour market
Altemative routes within mainatream VET

— Regulations easing access toVET

Opportunity to obtain missed qualifications in VET

Opportunity to acquire underdeveloped key competences in VET

Guidance and mentoring for learners in IVET programmes

Training for VET teachers andior triners tosupport disadvantaged leamers

Incentives for learners and their famlies to emainin VET

/ incentives for VET ingtitutions to prevent drop outa

# in place by 2010 and not changed # in place by 2010 and adu=ied snce & putl in place snce 2010

# pui in place snce 2010 and adusied since prepaning for inplementation & N0 aciion reported

Spwrce: Cedefop, 2044

years
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EU cooperation in VET
Internalisation and mobility in VET
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Campaizns, information and/o rguidance on learning mobility h........'.........'.
200080080080

Opportunities
Use of EU tools and principles to support mobility 8999980080 00000909999999990
Strategies, regul ations to promote internationdization and 3
- 2008
mobility cultu re in VET 0RO RD L 1 3]
Incent vessupport for cross-bo mder cooperation & t@nsatonal
mobility of VET institutions/enterprises/staff 0000000000000 0000000000ONST S 0000
Strategies to ensure quality of mobity @990 0000000000099 9000000
Reduce 3d ministrative and finandal barfers to encourage
. R 09999 09090800
transnaticna mobility r....ll-lllll.
# in pdace by 2010 and not changed & in place by 2010 and adjusted since # put in place snoe 2010
# putin place since 2000 and adjusted since preparng for implemen tation # N0 action repo ried

40

years
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New priorities
for cooperation in VET
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inspired the

Over four decades,
e EnayyeApatikig Kataptiong Cedefo p'S work has

development of VET
policy and practice

across Europe

Working from Thessaloniki
for all of Europe

www.cedefop.europa.eu

years



