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U Attractiveness of VPET: Facts & Proofs

7 2/3 of young people enrolled in VET

i programs

- & 230 VET programs ensuring direct
employability

2 ~30% : Transition to Professional
Education on Tertiary level

2 ~ 15%: Obtain agFederal Vocitional

5

Baccalaureate




U Attractiveness of VPET
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2 Which are the systemic factors
v leading to an attractive VPET System

In Switzerland?
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@ Systemic factors
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© Swiss VPET system
.

Professional . ” P
: Universities
education

(PE) (academic & applied sciences)

JOB-RELATED CONTINUING EDUCATION AND TRAINING
JOB-RELATED CONTINUING EDUCATION AND TRAINING

UPPER-SECONDARY LE\'E-

Vocational education and training
(VET)

General education

TRANSITIONAL OPTIONS

Compulsory School i




@ VET:. Excellence AND Integration

[ Excellence }

[ Integration }

7

7

Demanding 72 Practical training
apprenticeships and school based-

learning for
Federal individual talents
Vocational
Baccalaureate 72 Federal VET

Certificates
Federal Vet (2 years)
Diploma (3-4
years) l

VET is more
than a 2nd

chance option




@ Permeability

PROFESSIONAL EDUCATION UNIVERSITIES

Advanced Federal Diploma Advanced Federal Diploma
of Higher Education of Higher Educatio
Federal Diploma

of Higher Education »

Aptitude Test

Federal Vocational Specialised Baccalaureate
Baccalaureate Baccalaureate

Federal Diploma of Yocational Education and Training
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JOB-RELATED CONTINUING EDUCATION AND TRAINING

Federal Certificat b
Vocational Education and
Training

YOCATIONAL EDUCATION AND TRAINING GENERAL EDUCATION SCHOOLS
TRANSITIONAL OPTIONS

COMPULSORY EDUCATION




Costs /
Benefits

© Win-win situation for host OO
companies and young people )

6000

CHF 0.5
billion

5000

m Net benefit

® Productive output

CHF 5.3 CHF 5.8 of apprentices
billion billion m Gross costs

4000

3000

2000

1000

Source: Strupler M. et Wolter S. C. (2012).



@ Three partners sharing
one mission

Cantons

’/

Confederation Implementation and
supervision

Strategic management
and development

Professional organisations

Training content and
apprenticeship positions




U Example of measures:

|. Rising awareness

VETPLUS.CH
PROFESSIONALS GO FAR.
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INIZIA COME ORAFA,
DIVENTA AGENTE DI POLIZIA.

| PROFESSIONISTI FANNO STRADA.

LERNE SCHREINER, ||

WERDE ARCHITEKT N

PROFIS KOMMEN WEITER.-—~

APPRENDS POLYMECANICIENNE,
DEVIENS TECHNICIENNE-
DENTISTE.

LES PROS VONT DE L'AVANT.

’ FORMATIONPROFESSIONNELLEPLUS.CH ’ BERUFSBILDUNGPLUS.CH ’ FORMAZIONEPROFESSIONALEPLUSCH
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Example of measures:
Il. Showcasing excellence

SWISS skll_ls
competitions

world skills Ny
SaoPaulo2015kE "



¥ These systemic factors are leading to
attractiveness of VPE

72 VPET is fully integrated into education system

7 Cost/benefits : win-win situation

- A Labour market orientation: Employability

7 Programs are leading to a federally recognised
diploma

4

72 VET is an option for gifted learners: Excellence

7 Diversity of pathways and permeability 5
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Thank you for your attention!

www.sbfl.admin.ch

TRAIN AS A HAIRDRESSER,
BECOME A BIOLOGIST.

PROFESSIONALS GO FAR.

VETPLUS.CH
i . ]
“An ‘n}tative of the confederation, the cantons
and the professional organisations.


http://www.sbfi.admin.ch/

